CITY OF HOUSTON

Job Posting
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CORRECTION CORRECTION CORRECTION
Applications accepted from: ALL PERSONS INTERESTED
Job Classification PHYSICIAN, MD (PART-TIME)
Posting Number PN# 102597  (Multiple Positions)
Department Health & Human Services Department
Division Communicable Disease
Section Tuberculosis Control Program
Reporting Location 8000 N. Stadium*
Workdays & Hours TBA*
*Subject to change

DESCRIPTION OF DUTIES

Provides professional patient medical care and services, including consultative services, preventive medicine, disease

control and record keeping.

CORE FUNCTIONS

#&5 Provides direct medical care to chest clinic patients by providing comprehensive medical assessment and
treatment.

&s& Determines a TB related diagnosis within 90 days of initial patient clinic visit.

&s&s Coordinates patient care through appropriate follow-up according to CDC/ATS/IDSA guidelines and makes
referrals to other health care providers and agencies.

&s& Requests expert consultation on patients with complications, including drug resistance, elevated liver function
results, drug intolerance, or any problems that may require a modified treatment regimen.

&5&s Attends and participates in Continuing Education/Training sessions and maintains professional licensure.

WORKING CONDITIONS
The position is physically comfortable most of the time with occasional periods of stooping, bending and/or light
lifting of materials of up to 10 pounds.

MINIMUM EDUCATIONAL REQUIREMENTS
Requires an M.D. Degree from an American Medical Association accredited medical school.

MINIMUM EXPERIENCE REQUIREMENTS
Two years of experience as a practicing physician in the United States are required.

MINIMUM LICENSE REQUIREMENTS
=& Must be licensed to practice as a Medical Doctor in the state of Texas.
& Must have a Valid Texas Driver’s License and compliance with the City of Houston policy on driving (AP 2-2).

PREFERENCES None

SELECTION/SKILLS TESTS REQUIRED None

SAFETY IMPACT POSITION & Yes = No
These positions are subject to random drug testing and if candidate is promoted into this position, he/she must
pass an assigned drug test.

SALARY INFORMATION GRANT FUNDED POSITIONS
These positions are dependent upon continued available funds. If funding is no longer available, employee may
be laid off or transferred. Factors used in determining the salary offered include the candidate’s qualifications as well
as the pay rates of other employees in this classification. The salary range is:
Salary Range - Pay Grade 33
$2,400- $4,389 Biweekly $62,400 - $114,114 Annually

OPENING DATE January 26, 2005

CLOSING DATE OPEN UNTIL FILLED

APPLICATION PROCEDURES

Original applications only are accepted and must be received by the Human Resources Department during posting
opening and closing dates shown, between 9:00 a.m. and 4:30 p.m. at 611 Walker, 1> Floor. Successful candidates
will be notified of their application status. All new and rehires must pass a pre-employment drug test and are
subject to a physical examination and verification of information provided. TDD Phone Number (713) 837-
9496.

An equal opportunity employer
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